
                                                               
 

Liverpool City Region Careers Hub and Enterprise Advisor Network 
School Feedback Form 

 
The Careers and Enterprise Company will also be sending a feedback form to all Hub/EAN Schools in June and we 
would encourage you to complete the form. 
 
We consider it essential that the Hub/EAN responds to the needs of the schools rather than imposing work on the 
schools. Therefore, we would be keen to hear your views on the following to help us plan for next year. 
 
 
1. The overall support received from the LCR Careers Hub/EAN since September 2018 has had the following impact 

on CEIAG and progress towards achieving the Gatsby Benchmarks in my school: 
 

An extremely 
negative impact 

A negative 
impact 

No impact A positive impact  An extremely 
positive impact 

 
 

2. The support received from the school’s Enterprise Coordinator has had the following impact on CEIAG and 
progress towards achieving the Gatsby Benchmarks in my school: 
 

An extremely 
negative impact 

A negative 
impact 

No impact A positive 
impact  

An extremely 
positive impact 

 
 

3. Please add any suggestions you may have for how the work with your EC could be improved. 

 
 
4. The support received from the school’s Enterprise Advisor has had the following impact on CEIAG and progress 

towards achieving the Gatsby Benchmarks in my school: 
 

An extremely 
negative impact 

A negative 
impact 

No impact A positive 
impact  

An extremely 
positive impact 

 
 
5. Please add any suggestions you may have for how the work with your EA could be improved. 

The support we have received from Sally Beevers and Gill Walsh, based at the LCR, has been excellent. They are 
always available on the end of the telephone and Sally’s visits to school have been a useful tool for us to reflect 
and further enhance our practice, Resources and information have also been shared, again impacting positively 
upon provision. They have also been especially helpful in assisting us to resolve the issues we have, as a school, 
been experiencing with the Tracker aspect of the CEC Evaluation & Planning Toolkit 

We have struggled to set up a meeting with the Enterprise Advisor. Our first advisor was unable to assist, due to 
pressures of work. Our latest EA has, because of illness and other commitments, only made one initial meeting 
with the school, brokered by Sally Beevers 



                                                               
 

6. Which (if any) of the Gatsby Benchmarks has the Careers Hub/EAN helped your school to move forward on? 
(Please tick all that apply) 
 

Gatsby 
Benchmark 

Strongly 
disagree 

Disagree Neither agree 
or disagree 

Agree Stongly 
agree 

Unsure 

1. Stable careers 
programme 

   X   

2. Learning from LMI 
 

    X  

3. Addressing the 
needs of each pupil 

   X   

4. Linking curriculum 
to careers 

   X   

5. Encounters with 
employers 

    X  

6. Experiences of 
workplaces 

   X   

7. Encounters with FE 
and HE 

    X  

8. Personal guidance 
 

   X   

 
 

7. What, in particular, is better now that at the start of the academic year as a result of your engagement with the 
Careers Hub/EAN? 

 
 

8. What are your priorities for the next academic year 2019-20? 

 
9. Which external providers have you worked with? Please specify where possible which Benchmarks this has 

impacted and your level of satisfaction with the provision. 

The support from Sally Beevers and Gill Walsh has enabled us to reflect upon current practice and in particular 
develop: online tracking tools, effective evaluation, and ways to strengthen links with employers (through Wirral 
Chamber). In addition, they have enabled us to improve our tracking of individual pupils’ provision and our work 
with HEIs (being 11-16, this was in need of development). 

 

Further development of –  
• curriculum provision 
• addressing / intervening with specific pupils at risk of NEET, 
• engaging more with employers, in terms of post-16 training providers 

Wirral Chamber (especially the Young Chamber) have been excellent. They have undertaken assemblies with the 
children, and these have ranged from motivational, to exploring the local labour market. In addition, we have 
undertaken a number of visits to local FE providers, which we have not before in school time, with groups of 
children in Year 10 (often 50-70 in a group). School has also engaged with the Transformational Trust to support 
aspects of the CEIAG programme 



                                                               
 
 

10. Has your school/college experienced any of the following barriers/challenges to engaging with the Careers 
Hub/Enterprise Advisor Network? (please tick all that apply) 

 

 Lack of time within school/college 

 Lack of resource within school/college 

 Lack of senior leadership support 

 Lack of suitable Enterprise Advisor 

 Being matched to an unsuitable Enterprise Advisor 

 Being matched to a suitable but unresponsive Enterprise Advisor 

 Poor communication from the Enterprise Coordinator 

 No barriers/challenges experienced 

 Other (please specify) 

 
 

11. Please list below any suggestions you may have for how the LCR Careers Hub/EAN can support you in your 
progress towards achieving the Gatsby Benchmarks in your school. 

 

 
 
 
 
 
 
Enterprise Coordinator name  Rev LYNDON BANNON (Assistant Headteacher – Careers Lead) 
 
 
School name    WOODCHURCH HIGH SCHOOL CHURCH OF ENGLAND ACADEMY 
 

Nothing from the hub – please just keep up the excellent work. We would however value an EA moving 
forward... 

We have been unable to attend the hub meetings, as these are all held across the water in Liverpool... could the 
meetings be rotated around the City Region? 


